
Women Study Centre/ Women Forum/Gender 

Sensitization Programmes 

CGU a 10-month  old university (25 years history as technical institute) wants to leverage its 

76% women in STEMM as against Indian average of 43% (world No1 in STEMM), to 

provide them a great future, beyond current India’s record of 14% opportunities. This is 

equally driven by  university vision and to meet  Sustainable Development Goals, especially 

SDG 4, 5, 8 and 10, as also the directions of the National Education Policy NEP2020, looking 

at multidisciplinary experiential learning, linking skill and knowledge leading to innovation, 

research and entrepreneurship. CGU very much wants to see that with it’s over 76% (>2500) 

girls (including 22 international girl out of 163 students from 18 countries) are ahead of the 

curve. New faculties including in medical, physiotherapy, nursing, agriculture, law, pharmacy 

and biological science will also start soon.  As a new university we are complementing  our 

steps taken earlier as an autonomous institute, with greater impetus under the new 

EMPOWE2R -2R2 (Enshrining Multidisciplinary Prowess to Orient  Women to  be 

Educators Entrepreneurs & Researchers to  Reign & Rule) Policy to have accelerated 

progress through empowerment of women. Please see Annexure-B for details of the new 

policy.  

As a process the university annually during the orientation program provides girl students with 

a complete overview of the various support mechanism available to them in the campus for 

them. This is besides details provided in the student handbook and through notices across the 

campus including hostel and other common areas.   

Women from wide sector of society are annually invited to the campus to participate PITHA-

PANA competition hosted by the hotel management institute, to encourage them to visit the 

STEMM departments to showcase the professional, skilling and entrepreneurial opportunities 

available to their wards. 

CGU along with its in-campus skill centre and Odisha Skill Development Authority in the last 

3 years alone provided certified skilling for over 2400+ girls from Odisha and Madhya 

Pradesh, with a target of training 1000 girls annually in engineering related skills. The focus 

is on especially enabling the girls in over 25 advanced emerging and future skills. Under this 

program the girls are provided Rs 9000 stipend and hostel provision for the duration of the 

program. A special drive is annually taken up targeting women from disadvantaged families.  
 

Similarly, the university counsels and trains over 1000 girls across Orissa under the Honhaar 

Se Rozgar to address opportunities in hospitality industry.  
 

Further under the CGU-President’s "Safal" program orphan girls are sponsored for free 

Diploma in Engineering program and even trained in skilling to participate up to even global 

contests. Over 30 orphan girls have been trained under this program.  
 

The university plans to spread the effort to our PG and PhD programs in STEMM as 

mentioned in the document EMPOWER -2R2 program. The university even provides 

scholarship of 6 girls for STEMM program. Further to expand our international advocacy 

CGU also hosted "Women on Wheels", an event organised for 32 women from different 

countries, who are separated by cultures but united by motherhood. 

 



CGU wants to enable all women stake holders namely faculty, students and staff to enable 

them to be leaders. In this context it is proposed to even start a Woman in Leadership club to 

motivate all the women and girls to aspire higher. Selection under the GATI program would 

truly give a huge imputes for our efforts.   

 

EMPOWE2R  2R2 : Enshrining Multidisciplinary Prowess to Orient  Women to  

be Educators Enerprenures & Researchers to  Reign & Rule 

We have already provided all the data from the initiatives to date and hope to bring in more 

initiatives to see that 50% of our major top rung talent is not left behind without opportunity. Under 

the EMPOWE2R  2R2  we will further strengthen the existing policies for enabling women 

and ADD some of the  new initiatives below if we are given an opportunity to be part of the 

GATI (Gender Advancement for Transforming Institutions) Pilot.  

Policy from over 5 years:  

1. The university has initiated an unique initiative of Lifelong learning to support our 

alumni to acquire additional skills for career enhancement or translational 

capability to change of jobs. Additional provision shall be made for women under this 

scheme to enable them to join back in STEMM jobs with latest skill and competence.  

2. University President’s grant based support of orphan girls “Safal” program with full 

support for education. (20 girls supported to date) 

3. To enhance and encourage leadership among women, merit scholarship program 

(complete fee waiver) for girls with consistent high performance from school to UG 

programs, for joining MBA programs. 

4. Annual participation with Odisha Skill Development Authority to select, provide 

counselling and train along with support for stay and facilitating training for 

employment linked  skilling certificate for close to 2000 girls every year majorly from 

Odisha and also partly from MP. This includes standard manufacturing industry and 

tourism/hospitality industry.  

5. Invite diverse cross section of  women to the campus under the than Pitha Pana 

(cookery contest ) program  and during the course of the visit provide them an 

opportunity to understand the nature of STEMM education and career prospects 

that their girls can engage in the future at CGU. 

6. NSS and Unatha Bharath schemes regularly engage with local community and especially 

the Five (5) interior villages of Odisha adopted by CGU, to deliver wide range of 

services. Major focus of these service is towards women and children. In future these 

will be segregated and highlighted. 

7. At any given time if an employee (especially a women) has to stay for extended period 

of time on account of work, for their safety, the university provides transport support 

from campus to their homes, even if it is a single person. CGU has an electric car 

(Reva) to support such transport.  

8. From the academic session 2020-21 the university has created Two (2) scholarships to 

encourage girls from Bhutan to come and study Engineering programs in CGU in 



India. The scholarship includes registration, all fees, boarding and loading. The student 

has to just pay for their travel and any incidental personnel expenditure.  

9. CGU has also created about from the academic session 2020-21 scholar ship for 

research programs for international students. 21 students including 6 girls have been 

provided scholar ships.  

10. University has special provision to take care of the girls with mentoring support. 

Each student has a mentor to not just support the student with respect to academics, but 

can support them on any issue in the campus including career counselling to stress.  

11. Complete overview and orientation about the campus, academic programs, safety 

security issues to even adaptation for Indian environment in case of international women 

students is provided in the campus annual. The IQAC panel has been specially sensitised 

to see that Gender sensitivity and effective addressing of harassment issues and the 

working of panels are well publicised and faculty and staff are educated on the multiple 

provisions available to address their grievance.  

 

CGU’s-New Initiatives which will come to effect from the academic 

year 2021-22 on account of COVIND-19 based delay are as below: 

12. Step to have a quality Creche in campus to help women employees, faculty and 

staff, to help them take up higher STEMM programs or retain their jobs. This has been 

especially initiated looking at the about 600 million Gen Y and Z Indians who would be 

either in the academic or in the working age group. Especially to support women. 

13. To attract well qualified STEM women graduates, lost  to our social and family 

requirements, the university plans to offer the provision for admission to STEMM 

Masters and  PhD programs. Especially when they usually lose key years, on account of 

pregnancy or children care. They will be facilitated with state of art of Cheche for 

women students, so that would like to take up especially after marriage or even for single 

parents, when they have a career break. Thus enable them to effectively use that period 

to not fall back in life and career but even be ahead of the curve by acquiring higher 

qualifications, competence and skills. Thus prepare them for future emerging career 

opportunities.  In the process stop the loss of many competent woman from the high skill 

job markets, where there is a huge shortage be engineers, researchers, scientists, doctors, 

nurses, analysts and STEMM administrators. 

14. Enhance the housing scheme in campus and in nearby vicinity with a special 

provision to maximise women employees and students with family by having quality 

studio apartments. So that they could stay with kids or even elders they care for, near to 

them in the campus.  Yet carry out productive education, skilling and research work, 

without feeling guilty and effectively carrying out their responsibility to their family too.  

15. Create provision in collaboration with Angel Investors and Venture Capitalists to 

support women entrepreneurs both faculty and staff, especially helping them leverage 

our Centre of Excellence and our Incubation facility to work on any domain of 

knowledge that the university offers. This could include hardware to softer, agriculture to 

automation, Artificial Intelligence to  Advanced manufacturing , food processing to full 

health care solutions,  medical instrumentation to multimedia and Machine Learning   



16. Create a Women In Leadership  (WIL)  club and under this initiate a part time 

program essentially  a PG  Diploma on Women In Leadership  (WIL) and  Systems 

thinking Enabled Entrepreneurial  and Design Thinking (SEED) will be Offered for 

all of our women faculty, technical and administrative  staff. 

17. All women employees will be encouraged to take up next level higher education or 

skilling opportunities in the campus across all domains of education, with appropriate 

working environment support  

18. Regularly offer a wide range of short term online and offline blended certificate 

programs in subjects including mathematics, design and research tools, and future skills 

to enhance the performance of Women in their job and help them move forward in their 

careers.  

19. In the long run also create senior citizen care facility which would also help women to 

stay in employment considering the Indian social fabric, and more importantly the 

presence of over 300 to 400 million Indians in the age group of 65 to 85 in the near 

future. 

20.  Further in order to ensure women professors are encouraged to join the university and 

also help retain those who have already joined CGU, effort shall be made to become a 

family friendly campus and thus help faculty have family stability.  This shall be done by 

making efforts to see that as far as possible the partners may also be facilitated with a 

viable employment opportunity in the university or its related institutions.  Thus help 

stability of the women faculty to perform well. 

21. The university also plans to create annual awards for the best researchers, best 

demonstration of leadership among women faculty 

22. Seed grant with mentoring by a senior faculty for women faculty to get into the 

process of applying for research grants and taking up consultancy 

23. Each women faculty to be mandatorily linked and trained for working with future 

skills and advanced industry CoEs by linking them to one of the 25 centres based on their 

choice.  

 

 

 

 



 

PITHA & PANA COMPETITION 

 


